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what the covid 19 pandemic tells us.

After the success of the 2020 edition dedicated fo positive organi-
zational behavior, RIPCO is organizing its third research day. We in-
vite researchers to submit their papers or extended abstracts for this
day, which will be devoted to the major themes of organizational
behavior (employee motivation, commitment, organizational jus-
fice, decision-making, leadership, social exchange, diversity, occu-
pational health, social responsibility, etc.), but also and more
specifically to health behaviors. The proposed work can be situated
at the different traditional levels of analysis of the field of organiza-
fional behavior: individuals, groups, organizations, as well as in the
links within and between these different levels. Theoretical work is
encouraged as well as empirical research, which may adopt both
qualitative and quantitative methodologies.

The subjects of management and health have probably never been
as intertwined as they are today. Businesses and their practices play
an increasingly important role in shaping the health of the popula-
fion (Freudenberg, 2014). They influence all aspects of the human
experience, from food, air pollution, work, and health care to per-
sonal identity, lifestyle, sexuality, and governance. There are also a
number of overlaps between health and occupational psychology,
if only because organizations are places where health professionals
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work (Ferguson, E., & Kerrin, M., 2004). The COVID 19 cri-
sis has only further activated the awareness of the role
of all organizations in this societal concern that has be-
come cenftral and a priority. Indeed, for the past two
years, the global pandemic has focused researchers'
attention on health concerns and accelerated publi-
cations and research programs on this theme. Thus, for
example, the Journal of Applied Psychology is dedica-
ting its volume 106 (2021) to the publication of articles
concerning the understanding of work and employ-
ment in the era of the COVID 19 pandemic. Where
does the field of organizational behaviors position itself
regarding such health issues? There is a whole range of
organizational behaviours that deserve being revisited
or explored.

The third research day organized by the RIPCO will be
a fruitful opportunity to bring fogether scattered contri-
butions on these issues, to provide an all-encompassing
view, and to reflect on the relevance of structuring the
field of organizational behavior around the theme of
health. At this tfime, there is no single, universal definition
of health. One of the most often cited definitions is that
of the World Health Organization (WHO 1998), which
considers health to be a state of physical, mental and
social well-being, and not just the absence of disease
or injury. Canguilhem (1998) has clearly shown, health
is not so much a state of normality from which iliness dif-
fers, but rather the ability fo adapt to variations in the
environment. However, one may want to be more spe-
cific and adapt the definition to the health of organi-
zations. A second difficulty is that of structuring this vast
field of research, that covers the study of "healthy" be-
haviors as well as organizational behaviors within health
organizations, the resilience of organizations, and the
protection of personal health data. The research
agenda for this 3rd day is therefore wide open.

The different research topics

Health of individuals and health promotion by
organizations

The research day will also focus on organizational be-
haviors in healthcare organizations. The global pande-

Contributors and type of contributions

mic has put the spotlight on these organizations,
EPHADs/hospitals/clinics, and the HR difficulties they
are facing, particularly in relation to the lack of attrac-
tiveness of care-related jobs. In a more global way, it
has called into question the capacity of organizations
to overcome the crisis, i.e. their organizational resi-
lience. It has put at the center of concerns not only
the health of individuals but also the health of the or-
ganizations themselves. The concept of the Magnet
Hospital emerged in the 1980s to identify elements of
excellence in terms of atftractiveness and retention of
healthcare personnel. In this field of management,
there are numerous studies on the organizational be-
havior of healthcare personnel (Riviere, Commeiras, &
Loubes, 2019). We can also highlight behaviors speci-
fic to this field, those oriented towards patients or care
behaviors, which can be extended not only to health
professionals but also to family caregivers. For the lat-
ter, concern for the health of theirloved one is likely to
modify their work commitment and their feeling of
cognitive overload. With the COVID 19 crisis, all orga-
nizations are forced fo integrate public health issues.
Is this an exceptional situation or one that is likely to
continue? Itis likely that the changes in the organiza-
tion of work made throughout this period, such as te-
lecommuting, will have longer-term repercussions on
work behaviors (Vaziri, Casper, Wayne, & Matthews,
2020).

Health organizations and organizational health

Finally, and from a perspective that joins regulatory
and ethical concerns, the management of personal
health data is a current topic with high research po-
tentialin the field of management sciences and orga-
nizational behavior. At the European level, the
General Data Protection Regulation (GDPR) came
into effect on May 25, 2018. The debate on the legiti-
macy of the health pass has not only brought to the
forefront of the social and political scene the issue of
individual freedom, but also the right to respect one's
private life and the secrecy of private information.
What are the legitimate and compelling reasons to
collect this type of data and what is the value of a

This callis addressed to researchers and doctoral students whose research work is rooted in the field of organizational behavior
and/orin the theme of health: occupational health, organizational health, personal health, health behaviors, and health ma-
nagement. Proposed papers may be original research, analyses, literature reviews, theoretical frameworks, empirical studies,

case studies, or methodological.

Three academic awards will also be given to the best papers.
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consent to disclose health data for an individual in a
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data. Thus, a form of new surveillance is likely to ap- « Bobilier-Chaumon, M. E. (2013). Conditions
pear in organizations with impacts on organizational d'usage et facteurs d'acceptation des technolo-
behaviors that have yet to be identified, described gies de l'activité: Questions et perspectives pourla
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2020). doctorale Sciences de I'Homme, du Politique, et
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Participation fees

There are no charges to attend the RIPCO 2022 Research Day



Special issue of the RIPCO

The best papers addressing themes related to the focus of the Research Day will be short-
listed for a special issue of RIPCO. The pre-selection of a paper does not constitute final
acceptance for publication in the special issue. Authors of these articles will have three
months after the Research Day fo submit full papers on the journal website:
ripco.manuscripfmanager.net/ripco. Manuscripts should follow the guidelines for ma-
nuscript preparation and submission: ripco-online.com/en/submission.asp. They will follow
the usual double-blind review process.

The best articles on topics other than the focus of the day will be invited to be submitted
for publication in regular issues of the journal.

Submission timetable

Authors are asked to submit an extended abstract of 1500 words, along with a bibliography. The deadline for
submission is April 25, 2022. These abstracts will be evaluated by the members of the RIPCO scientific committee.
Authors will receive a feedback regarding the acceptance or rejection of their submission on May 13, 2022.
The research day will take place on Friday, June 17, 2022 in a hybrid format. Authors are encouraged to come
and present their paper in person to facilitate scientific interaction and exchange, but remote participation will
also be offered.

Proposals can only be submitted by email: soumission_jr2022@ripco-online.com

e Abstract submission deadline:
April 25, 2022

e Acceptance decision :
May 13, 2022

¢ Date of the Research Day:
June 17, 2022
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